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F;;‘“"”Q your
Phone
Payfng M
attention to
those talking
to yoy 2
There's” g
_APD for that
its called
”RESPECT’ n

Incredibly.

There are some people
who always seem angry
and continuously look

for conflict. Walk away;
the battle they are

fighting isn't with you, it
is with themselves.
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I don't know what the key

Creating an

© 1o success is,
agenda but the key to failure
is trying to please,
® B gueryone.
&' ~Bill Coshy

plgve Quotes and Sayings,

e vision of your practice?
RUr goals...steps to get there?
practice value?
atus of your

O Vision Statement

gust have 3)

T-isit true?

h - is it helpful?

i -is it inspiring?
n - is it necessary?
k -is it kind?
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‘CAUSE THIS IS THRILLER!

e MBO process starts

i the organization

g its objectives. The on Icebreakers

. — "Surround Yourself with People
Gl seTslnf?ér?]ri’rs who know your worth.
® You don't need too many people
to be Happy, just a few
real ones who appreciate
o you for exactly who you are.”
®

What is
Manage
Objecti




What is an objective

ich effort is
goal, or end of
position to
C or a purpose to be
d by a military operation

Identify the problem to be solved
Decide on best route to resolution

What, who, how, cost, resources
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http://www.merriam-webster.com/dictionary/strategic

WHICH STEP HAVE You REACHED Tobdy?

6/4/2018

@MW iPhone

(noun)

a device used for
everything but

calling people

thatswhatthatmeans umblr com

e next important factor
etting objectives is that
ge achievable. For
an objective
"100 percent
action”isn't

life is to help
others. And if
you can't help
them, at least
don’t hurt
them.”

~ DalaiLam

e final factor for a good
five is that it is time-
other words, it's not
pprove customer

gaer service by
e nlexf 12
o)

grmance Indicators

| don't know what the key
to successis,
but the key to failure
is trying to please,

. gueryone.
7 - ~ Bill Coshy

ng-numes and Sayi

Tell you how well
y well they processes are going

Gives you
opportunities to
adjust processes

g controlling

elglgle}



6/4/2018

You must have
confidence in the

IT'S OK IF YOU selected leadership

Establishing

DISAGREE WITH

It is important tfo for
ME. gdership to monitor

I CAN'T FORCE
YOU TO BE RIGH'I;E

ust be specific

d include how
ge contributed

aClysis and

April
May

June




[OIN\ ere your

A life spent making
mistakes is not only
more honorable but
more useful than a

life spent doing
nolhing. ~George Bernard Shaw

v v v v v v

gadel.info
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i fhe vision

What are “S

ANTI-STRESS KIT

1Piace on FIRM su

e QEPEON.com

i w |
WHO’S AWESOME?



PROVEN FACT:

Each morning gravity around the bed
is ten times stronger...
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Stress is one of the
most harmful diseases
in the work place or
at home

Eliminate the un-
necessary stress and
keep your staff as
healthy as possible. It
ggins with effective
gounication

martralyn



mailto:martralyn@msn.com

